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FIREFIGHTER-DRIVER

NATURE OF WORK

This position includes responsible skilled work in combating, extinguishing and preventing fires.
Work involves training for and participating in the protection of life and property by fire fighting,
fire prevention and rescue activities. Work includes firefighting, haz-mat response, rescue,
emergency medical care, fire prevention/education and efficient operation and maintenance of
equipment. Although work is performed under general supervision and established regulations,
it requires initiative and an individual understanding of firefighting, fire prevention, haz-mat,
rescue methods, and emergency medical techniques. Work is reviewed by command officers
through inspections, observation and results obtained.

RESPONSIBILITIES AND ESSENTIAL DUTIES AND FUNCTIONS

An employee in this position may be called upon to do any or all of the following essential
duties: (These examples do not include all of the duties which the employee may be expected
to perform.)

1. As a lead person, drive fire apparatus or other equipment to scene of a fire, connect
apparatus to hydrant and pump water at proper pressure, and direct operations until
relieved by a superior officer.

2. Lay and control hose lines, erect ladders, perform rescues and participate in all
emergency scene operations.

3. Perform fire inspection work and pre-incident planning.

4, Conduct pump operations and make necessary adjustments or changes.

5. Attend instruction sessions on such subjects as fire fighting methods, haz-mat response,

emergency medical care, technical rescue, airport operations, equipment operation,
hydraulics, streets and addresses, hydrant and fire alarm locations, and departmental

activities.

6. Perform instructor duties at department training sessions as required.

7. Assume command of a company when so designated by a superior officer.

8. Make rescue and emergency calls and administer first aid and emergency medical
treatment as required.

9. Perform fire prevention/community education activities.

10. Keep the fire station in a clean and orderly condition.

11. Complete assigned duties while on station duty including, but not limited to training,
equipment maintenance and station maintenance.

12. Complete incident and activity reports as assigned.

13. Check and maintain pumps, trucks and other firefighting equipment.

14. Perform related work as required.

15. Serve as an Acting Lieutenant when assigned.

16. Supervise and/or conduct the training and evaluation of probationary firefighters.
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ESSENTIAL FUNCTIONS, QUALIFICATIONS, KNOWLEDGE,
SKILLS AND ABILITIES FOR EMPLOYMENT

All of the following functions, qualifications, knowledge, skills, abilities (KSA’s)
and duties are essential. An employee in this class, upon appointment, should have the
equivalent of the following:

Graduation from an accredited high school or equivalent.

State of Michigan Firefighter Il Certification, or accepted reciprocity equivalent.

Valid State of Michigan Medical First Responder License, or valid NREMT EMR Certification
(minimum). A basic EMT license or higher preferred.

Current AHA BLS Provider or higher CPR certification, or equivalent.

Completion of FFTC Drivers Course.

Valid Michigan Driver’s License with good driving record.

Thorough knowledge of modern firefighting equipment, and its efficient use.

Thorough knowledge of the geography, streets and important locations in the City.
Thorough knowledge of the Unified Command System.

Considerable knowledge of elementary principles of hydraulics as applied

to firefighting activities.

Considerable knowledge of first responder and emergency medical techniques.
Considerable knowledge of general firefighting, haz-mat, rescue methods, and

airport operations.

Ability to work effectively with the public.

Good physical and mental condition, strength and health to complete duties 1-16 above.
Ability to react quickly and calmly in emergencies.

Ability to understand and follow oral instructions, to accept authority, maintain a
positive attitude and to work effectively with other employees.
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